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WONG’S INTERNATIONAL HOLDINGS LIMITED
TAREEMG LR
(Incorporated in Bermuda with limited liability)
(Stock Code: 99)
(the “Company”)

WHISTLEBLOWING POLICY
PRINCIPLES

The Company is committed to achieving and maimtginthe highest standards of
openness, probity and accountability.

The employees of the Company and its subsidiathes Group”) at all levels should
conduct themselves with integrity, impartiality amohesty.

PURPOSE

This Policy aims to govern and deal with fairly apbperly concerns raised by our
employees and business partners about any suspeasmbnduct or malpractice
regarding financial reporting, internal controlsobiher matters related to the Group.

An effective whistleblowing system can help detaotl deter misconduct or malpractice
within the Group.

SCOPE
This Policy applies to:

(@) employees at all levels and divisions of theupras well as business partners who
deal with any member company of the Group, suclsugpliers, customers and
contractors; and

(b) concerns about possible improprieties in mattdedae to the Group including, but
not limited to, the matters set out below:

(i) violation of rules of conducts applicable withiret&roup ;

(i) breach of legal or regulatory requirements;

(i) criminal offences, breach of civil law and miscage of justice;

(iv) malpractice, impropriety or fraud relating to imtal controls, accounting,
auditing and financial matters;

(v) bribery or corruption;

(vi) endangerment of the health and safety of an indalid

(vii) damage caused to the environment;

(viii) unauthorized disclosure of confidential information

(ix) improper conduct or unethical behaviour likely tejpdice the standing of the
Company; and

(x) deliberate concealment of any of the above.
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REPORTING PROCEDURES

An employee or business partner who has arteggjgé malpractice concern about matters
related to the Group as described in 3.1(b) abcee raise it either verbally (in person) or
in writing (by post or by email).

Any concern should be initially reported to tespective Head of Department. The
Head of Department will, after gathering sufficiestails, submit the report to the
Chairman of the Internal Audit & Compliance Commt(the “IACC”) or Chairman of
the Board & Chief Executive Officer (“CEQ”).

If the concern involves the Head of Departmenfpr any reason the person who reports
the concern would prefer the Head of Departmentmbie told, the person may raise the
concern and submit his/her report to the ChairnfaheolACC.

If for any reason the person who reports thecem would prefer the Chairman of the
IACC not to be told, the person may raise the conaed submit his/her report directly to
the Executive Vice President or Chairman of therB&CEO.

If the report is made in writing, such repdmbgld contain identity of the person who
raises the concern and full details of the concein.case it is sent by post, it should be
put in a sealed envelope clearly marked “Privaté @onfidential — To be opened by
Addressee only”.

The Company does not accept anonymous repaostirge it will be difficult for the
Company to follow up and obtain further information making a proper assessment and
conduct an effective investigation.

INVESTIGATION PROCEDURES
The Company will acknowledge receipt of each repattiin a reasonable time.

The Company will evaluate every report receiveddézide if a full investigation is
necessary. Depending upon the circumstances, @o@pate investigating officer with
suitable seniority at the Company or the Group bélappointed or a special committee
will be set up by the Company to investigate thétena

The format and the length of an investigation widlry depending upon the nature,
complexity and particular circumstances of eacle cas

The person who reports the concern may be asketide more information during the
course of the investigation.

All serious cases will be reported to the Audit Qoittee, which shall ensure that
arrangements are in place for fair and indepenihestigation of these matters and for
appropriate follow-up action. If appropriate, theudkt Committee will make
recommendations to the Board.
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The person who reports the concern will receivewnting the outcome of the
investigation.

If the person is not satisfied with the outcoméshe could raise the matter again with the
Chairman of the IACC or Chairman of the Board & CEO

If there is good reason or new valid material infation, the Company will investigate
into the concern again.

Where the report discloses a possible criminalnatfe the Company, after consulting the
legal advisers, will decide if the matter shouldreterred to the relevant authorities such
as the Hong Kong Police Force, Independent Comamisgigainst Corruption and
Securities and Futures Commission etc., as apjptepfor further action. Once the
matter is referred to the authorities, the Compaiflynot be able to take further action on
the matter.

CONFIDENTIALITY

The Company will make every effort to treat all ggpg under this Policy in a strictly
confidential manner. The identity of the persorking the report and complaint will
not be disclosed without such person’s consengssnithe Company is legally obliged to
reveal his/her identity and other information ty government authorities.

UNTRUE ALLEGATIONS AND FALSE REPORT

In raising a concern pursuant to this Policy, tingplyee or business partner should
exercise due care to ensure the accuracy of themation.

If the person is mistaken, he/she will not be skt of losing his/her job or suffering any
form of retribution as a result provided that he/ghacting in good faith.

If an employee deliberately raising false and mailis allegations, disciplinary action
including the possibility of dismissal will be takagainst such employee. In case of a
business partner, the Company will reserve the timghecover any cost or loss from such
business partner. In an extreme case, it could gse to legal action against the
person/entity in concern.

COMMUNICATION

This Policy will be available on the Company’s wiss

Human Resources Department should communicat®thisy with new employees when
they join the Group. While the Heads of Departmamkey employees should inform

the business partners within their area of resjdigi of the relevant whistleblowing
system stated in this Policy.

~END ~
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